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o.0.@ Initiative Action 38 @B fa n1snszvniBEuaseassaliiiantsiUasu aelug
Wvane (Go to Growth) Wisuiiiautiula & 4u Ussnaudas
®) Problem Based (PB) Ao nm3nsevhiisjaudtlymvid eingedidusglsimualunie
RGN
b) Development Based (DB) Ao mM3nsgviilssanusoanudnialiimninGy way
W TrisiLiles
o) Creative Based (CB) Ao manseviiisjsainsassaddlml senuuugmsmanslyale
& Benchmark Based (BB) fio manseviljaiumsiiisufsadunanulude (Best
Practice)
&) Innovation Based (IB) fio m3nsevhiisjsaisuinnssy annsafugudnans vde
fidswiindodns “antgwn Fnidy duddnl Tdladeudes geutansan’
Uselowved Initiative Action Fatianlddmsutunounisudasynseiansy
MAINTURE WUINUGUR
- nagsidesn (5-0) awdeadsumnasmsliieseungquiiia PB, DB, CB, BB, IB
- Nagnsgaaly (W-0) Ailun1siies PB, BB, CB
- nagnsilslesiu (S-T) dufiunsiies PB, DB, CB
- negnsidedaiu (W-T) sufiunisiamy PB ity
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&) Do Now WufnsamielassmsiivhudrazdswaliiAnnadunvsidususssn deas
i Tudrslusn dealiiiemandn (Output) ve9eAns waviduununaesasnns
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EECMEA
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gmuiumslundn o - € Faduunumuesesdng wo% LHun
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- Wusnsnensmans (Strategic Alliance) &) Do Sustain AedxingUsIsunTe
NANATIANDINMINTENTBILAT U BLOY (UNUMVDY 1A38T18 @00%) d11in
ulsunouazgmsmanslifonsein Fuauinnalutidi eo Weiniets Wuuds
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le) Customer Perspective fie AUAMMFUSMITRLAgNAMYS 3 UUTNNS
o) Internal Process Perspective fio aaduiae L%ﬂ’;suwiuﬂismumwﬁﬂ
@ Learning & Innovation Perspective fip Msfaussnusmienugedy, aussous
ysAIanT qed u, 0sfAuT T U (Wae1uide), 3n15Angedu (Tamssa)
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SWOT udagyilimsuin PEST iumsliaseilutadeves Tema0) way guassa(T) @
Jadihansiisliansomueuld uimannsnifoyamnyssnouiiodnlud g gsin
Brslunsdeduniersuadidona
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Sguraenafinmseenulsnneuisethsitdmansenussnuinazsu e duly asdumsinszidade
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E-Economic
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S-Social
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DIANT
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meluosdnsiilignsuwutusnifielfaonedoswasminzansonsivisunUaosani 1w nd ou
meusnuazaeluesing nagnsvesesdnsdminduinlnelinussasdifleraslasdnslinuanansn
nagnsvetesdnstudanuduiusfulassadsvesesdnseshdnddmiesannisdalassadnves
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S5 = andnluesdng (Staff) Useneumeymans/ninnuynszaumelueiing sIunmuy

LLNULL@”WQWﬂSiNW’N“}W@QﬂﬂiLL’d(ﬂQLLﬁ“UQUWW@‘WUﬂQWUﬂWEﬂU@Qﬂﬂi 12 ﬂ’]iiJEJUVIﬂJ’]FJIMN’]EJUﬂﬂa
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A 1

S6 = ANUFANINANNNTAVRIBIANT (Skills) AvRlasAnsanansavildfndnesdnsdutieo 1udy
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S7= Afeusiuresaindnlusians (Shared Values) TokAwuIAns Uiy AfRen AL

aneteswns sunaglilddoulfegradunanms Wuuundeiuguvesesdnsidazuis s
Asfifeamsaglviosdnslivluewiaminavi esdnsfifirnududalunmsuimsinaeimisus uiud
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@.0.5 N1531A512% 1A 4 C svuuu3n15Ugun T (Primary Health Care) nsnafie szuuil

Y
Tusnsguamlusgdividumunsnve sszuuusmsansnsuguuesUsune (First Line Health Care
Services) Yt NTuRAvaURAgUN IR W T TUR 1 allassiuiulse vy nelidvineuas
WuIAANan 1A4C laun Accessibility (nN151919039U5n19), Continuity (1519 U3N1T08190 LTl 04),

Comprehensiveness (n15155U3n1suuuLiaLasa) Coordination (n15UsEa1UeU) , Community
participation (Yu¥uTEIUTI)

o Scenario iumsmansaiowan Tnemsinsziodn Uagty Ussnaudae e yuues fil
0.0.0 ¥89E9 A0 A1UATANTIvRIUlB U BIEAUY ST ALATEVI 1UTENA S5 SR
AN IBUITNTTEIUgWTeTEAULlEUNY
bol uadlna fo MTzRmmmsalluounanfinsgnudensUdsunsia Usgneuse
- Political : PuN15IBINITUNATDS
- Economic : AULAITEEAI
- Social : MUY, NSANWY
- Technology : MumAlulad waginerans
- Legal : musuidisy, nguane
- Environment : fudawindos
wo.m UBAPAN fo MIIATIRANUT I W g9 (Specialist Competent) 7lodfns
Foafllupuziduiuavewoinszmsn Usslond dhlvlluduneunisinse
- mmaﬁlﬁumﬂwﬁmamf (Strategic Need)
- APUMSHALIENSAENS (Strategic Positioning)
- fnennuazanmwandeunisusniisaiulema guassa gauds gaseu (Potential

and Environment)

0. FTUUMSUSWSHASUENS (Result Based Management System : RBM) Usznauge
~ wandn (Output) flo mafiindulnenswinnshe
- wadws (Outcome) e wafiinannsldUselemivomanan
- WAAmSgega (Ultimate Outcome) A AmnuAsuulasiinusnudsaindl Output

wae Outcome

[
Y [y

Usglewd RBM iluldlumsivundania davinunasms/lasiniadeensenans
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